
 

Children’s Aid Society of Algoma 
  MANAGER OF LEGAL SERVICES  

SENIOR COUNSEL 
FULL-TIME POSITION 

Sault Ste. Marie 
 

The Children’s Aid Society of Algoma is looking to fill a full-time Manager of Legal Services – 
Senior Counsel position.  The main responsibilities of the Manager of Legal Services position 
include responsibility for the delivery and operation of legal services and supervision to in-house 
counsel and administrative team, providing legal opinion and options to child protection personnel 
and representing the Agency at all levels of court.  

The Manager of Legal Services will report to the Executive Director and will be a member of the 
senior management team who participates in the society’s corporate strategic management 
process, including the development, implementation and evaluation of the Society’s vision, 
mission, long range goals and objectives.  Ensures that the service delivery strategies and program 
plans are consistent with the corporate strategic direction.  Acts with integrity while promoting 
consistency among principles, values and behaviours.  Sets challenging personal and 
organizational performance standards.  Champions new initiatives and stimulates others to 
change. 

Specifically, the Children’s Aid Society Algoma seeks a lawyer who is a member in good standing 
with the Law Society of Ontario and has working experience with the Child, Youth and Family 
Services Act, 2017, and a lawyer with proven litigation skills, negotiation techniques and an ability 
to develop strong interpersonal relationships while working within a team. 

 
Travel throughout the district of Algoma will be required. Experience working with Indigenous 
communities is also an asset. 

 
                

              
   

 
              

              
 

         
 
 
 
 

         
 

Send resume and Cover Letter via e-mail to:  ksartoretto2021@outlook.com 

We thank everyone for their interest in Children’s Aid Society of Algoma; however, only those 
selected for an interview will be contacted. 

 
We are committed to a selection process and work environment that is inclusive and barrier free. Accommodation 
will be provided in accordance with the Ontario Human Rights Code. Applicants need to make any 
accommodation requests for the interview or selection process known in advance by contacting the Human 
Resources Department 

 

Working together for the well-being and safety of children, youth and families. 
 


